PROPOSED RULE / PUBLIC ACT

ADOPTED AMENDMENT

Agency Name: lllinois Department of Human Rights

Contact Person: David Rothal, Staff Attorney

Address 1: lllinois Department of Human Rights — Legal Division

Address 2: 100 W. Randolph St., Ste. 10-100

City: Chicago

State: Illinois

Zip: 60601

Phone: (312) 814-6257 or (217) 785-5125 (TTY)

Email: David.Rothal@illinois.gov

Fax: (312) 814-1436

Heading of the Part: Procedures of the Department of Human Rights

Admin Code Citation: 56 Ill. Adm. Code 2520

Section Numbers: 2520.770

Illinois Register Citation (Page Number 30 Ill. Reg. 13403 (August 11, 2006).

and Publication Date):

Type of Rule: Amended rule.

(New/Emergency/Amended)

Type of Impact: This amendment does not require businesses covered by the Illinois
(Reporting/Cost or Fee/Education Credit/Other - Human Rights Act to implement any additional procedures or incur any
specify) additional costs for compliance.

Business or Industry Type Affected: This amendment only affects State executive agencies or instrumentalities.
Effective Date: Effective upon adoption.

Plain Language Explanation:
Pursuant to Section 2-105(B)(1) of the lllinois Human Rights Act [775 ILCS 5/2-105(B)(1)], every State executive department,

State agency, board, commission, and instrumentality must comply with the Department’s Rules and Regulations concerning
equal employment opportunities and affirmative action. The amendment clarifies the information and documentation required to
prepare a hiring or promotion monitor, and identifies the procedures that state executive agencies must follow when submitting
the monitor to Central Management Services.

http://www.state.il.us/dhr/Rule_reg/Amend_2520_770.htm[8/29/2011 3:58:02 PM]
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